
 

London First Poll 
Conducted by Survation on behalf of London First

Fieldwork conducted: 24th February 28 th March 2022

Population sampled: All residents aged 14 21 in UK

Sample size: 2,032 respondents



Q1. Which of the following careers interest you?
Choose up to 3.

BASE: All Respondents. Unweighted Total: Total=2032
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Q2. What attracts you to hospitality as a career?
Choose up to 3.

BASE: Respondents who selected Hospitality as a response to Q1 Unweighted Total: 226
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Q3. You did not select hospitality as a career you 
are interested in. What were your reasons for that?
Choose up to 3.

BASE: Respondents who did not select Hospitality as a response to Q1 Unweighted Total: 1806
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Q4. How much do you realistically expect to be paid 
at the start of your career?

BASE: All Respondents Unweighted Total: Total=2032

Choose up to 3.
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Q5. How much do you realistically expect to be paid 
5 years into your career?

BASE: All Respondents Unweighted Total: Total=2032

Choose up to 3.
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Q6. How long do you expect to work in any job 
before considering a new one?

BASE: All Respondents Unweighted Total: Total=2032

Perceptions of hospitality as a career choice for young adults, 14–21-year-old, in the United Kingdom (Post Pandemic)  |  2022  |  07



Q7. Have you had any work experience so far (for 
example a placement through school, a part time 
job, a temporary or Saturday job)? 

BASE: All Respondents Unweighted Total: Total=2032

Select as many as apply.
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Q8. Which of the following is the most important 
for your employer to provide?

BASE: All Respondents Unweighted Total: Total=2032

Choose up to 3.
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Q9. Which of the following would you find the most 
helpful when applying for a job?

BASE: All Respondents Unweighted Total: Total=2032

Choose up to 3.
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Q10. Which of the following are you most likely to 
use when job hunting?

BASE: All Respondents Unweighted Total: Total=2032
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Q11. Tick the roles which you associate with 
hospitality.

BASE: All Respondents Unweighted Total: Total=2032

Select as many as apply.
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Q12. Which of the following is closest to your view?

BASE: All respondents. Unweighted total: 2032

My opinion about a career in hospitality has changed since the 
pandemic

My opinion about a career in hospitality has not changed since 
the pandemic

Don't know

53%

32%

15%
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Survation. Engaging opinion to inform the future.
Survation provides vital insights for brands and organisations wanting to better understand authentic opinion, 

adding value and credibility to the research we provide to our clients. We are an innovative and creative market 

researcher and do not believe any single method can always be the right answer to complex client objectives. 

We conduct bespoke online and telephone custom research, omnibus surveys, face to face research, and 

advanced statistical modelling and data analysis.

Survation is an MRS Company Partner. All MRS Company Partners and their employees agree to adhere to 

the MRS Code of Conduct and MRS Company Partner Quality Commitment whilst undertaking research. As a 

member of the British Polling Council, Survation has a strong commitment to transparency and the integrity of 

our work.

The Living Wage
Survation is proud to be a Living Wage Employer. This means that every member of staff in our organisation 

plus any contract staff are paid the London Living Wage. The Living Wage is an hourly rate set independently 

and updated annually, based on the cost living in the UK. We believe that every member of staff deserves at 

least a Living Wage. You can find out more about the Living Wage by visiting www.livingwage.org.uk
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